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Goal(s) and specific objectives
Research Question: What is the role of technology in facilitating share understanding (cooperation) between team members? 
Associated questions/concerns: 
What tech are teams using to support team processes? 

How do they see the role of tech in their team’s process/success/cooperation? 

In what ways does this tech influence/foster/impede cooperation? 
We consider cooperation to be the most significant phase of team based learning because it signifies a transformative shift by the team from ‘coordination’ to ‘cooperation’. Such a shift requires a maturation, and perspective expansion and transformation from individual to broader team or social concerns. This study will involve interviews, surveys and focus groups with BA and MA learners to investigate the role technology plays in facilitating shared understanding or ‘cooperation’ (the second phase of the team based learning process of 1. Coordination 2. Cooperation 3. Collaboration 4. Creation). 
Significance and benefits of the activities (to learners, to the University, to knowledge creation)
The findings of this study will inform the development of authentic team-based learning activities and assignments, effective instructional design, effective and relevant team-based learning assessment practice. 
Connection of the activities to team-based learning as per the RRU Learning and Teaching Model 

Our overarching purpose is to develop innovation in teaching practice(s) that support RRU’s Learning and Teaching Model, specifically related to team-based learning (TBL); support an evidence-based approach to wider adoption of TBL technologies; and, promote collaboration between faculty, associate faculty, and instructional designers. 
Activities or work plan with time frames and benchmarks

The study will begin with a thorough review of related literature on 1. Team-based learning phases and process, 2. Cooperative learning, 3. how to measure/assess cooperation, 4. How to define technology for team-based learning (complete). Next (fall 2015), the study will involve recruitment of BA and MA communication students through email from a pool of 100. A triangulation approach which includes interviews, survey and focus group methods will be utilized to gain a broad insight into the ways students have incorporated and relied upon technology throughout their team processes. The data will be coded (spring 2016) according to team-based learning and technology supported learning theory and qualitatively themed for insights into the role technology plays in supporting the cooperative stage of team based learning. 
Expected outcomes of the pilot project including impact on curriculum, course design, teaching, and student learning

Knowledge dissemination can occur via publication, via presentation at BC Campus Conference fall 2016, and the Banff SOTL conference summer 2016, as well as at RRU Teaching Talks and Roads to Research presentations. We could also share findings and strategies at RRU professional development days for core and associate faculty and at directors’ meetings.
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